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Valuing Experience Seminar - Course Resources 

Welcome and Introductions - Session One
(20 min)

Send around the Attendance Form for participants to complete.

Introduction

Welcome participants to Valuing Experience seminar and introduce self.  
Seminar Overview:  The Valuing Experience seminars have been developed and run by the WWRC with funding from the NZ Industrial Relations Foundation.  This half day seminar focuses on the many factors which drive older workers’ labour market participation.  This seminar is delivered from the older worker’s perspective.  It has been developed with the assumption that older workers’ Unions are involved in advocating, advising and implementing work practices as these workers’ needs change as they move into another phase of their life cycle.  

Later in this session we will look at the topics covered in this seminar.  Now we will find out who is in the room through an Ice Breaker activity.
Ice Breaker - Participant Introductions 
Instructions:  The facilitator can use another Ice Breaker activity or change the questions in the Participant Introduction exercise below.  

Instruction to Participants:  Introduce yourself to one person in the room that you don’t know or have not seen for a while.  When you introduce yourself include:  (Put these on the board and tell group that they will introduce themselves to the whole group after this)

· Name, Union and Union position?

· Why attending the Valuing Experience seminar?

Instructions:  Give them a few minutes to talk in pairs and then go around the group so participants introduce themselves by covering the above points.  

(10 min)

Seminar Outline

Instructions:  Give out the ‘Seminar Outline’ handout and review with the group.  
Practical Matters

Toilets, emergency exits, paper and pens, handouts and seminar evaluation.  Remind participants to ask if do not understand anything that comes up in the workshop or in the handouts.

(5 min)

Resources

Attendance Form

‘Seminar Outline’ handout  (Once you know the Seminar’s start time, you may want to update the ‘Seminar Outline’ handout with actual session times.)  

Valuing Experience Seminar - Seminar Outline

	20 min
	Introductions 



	60 min 
	Valuing Older Workers and their Workplace Participation Barriers



	45 min
	Strategies for Employing and Retaining Older Workers



	20 min
	Break



	60 min 
	Applying Strategies for retaining Older Workers


	15 min
	Conclusions



